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Abstract

Employees are thinking, innovating and developing continuously in all
fields of life, and as a result of the intellectual effort exerted by them many
countries developed legal regulations to protect the rights of employees and

their rights to inventions.

Since there i1s a factual conflict between the employee and the emplovyer
about who has the right of invention, the employee and the employer or both

may have rights on the invention of employee.

The Kingdom of Saudi Arabia has rules and regulations that regulate these
rights under patent law. This paper studies the scheme of such rules in relation

to ownership and remuneration of employee inventions.



